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South Barrington, IL - The national coronavirus crisis underscores the need for dramatic rethinking of the 

purpose and sustainability of employer-sponsored health coverage. A forecast for significant renewal 

increases will not be managed by the solutions of the past.  

Rather than force employees to navigate high deductibles, pre-approval requirements and complicated 
networks, Employers need to focus on delivering primary care in a manner that is convenient and 
affordable! Primary care (not complicated cost-shifting tactics) are the key to controlling the long-term cost 
curve 

There Is A Better Way – Employer-Sponsored Direct Primary Care Coupled With Smarter Major 

Medical Purchasing  

• Employer-Sponsored Direct Primary Care Clinics are one of the fastest growing initiatives in the 

employee market. Currently, one-third of large employers already have their own facilities and an 

equal number intend to do so in the future. Why? Because they simply work. Employees appreciate 

having no cost access to their own dedicated medical team who gets to know them and their 

families. A direct primary care relationship is both commonsense and appreciated. Long-term cost 

management is achieved through person-to-person health evaluations leading to an effective health 

improvement plan. 

 

• Activate Healthcare is a transformative health care provider offering customized services at over 

120 Clinics. Activate has over a decade of nationally recognized success in providing employer-

sponsored, direct primary care. Best of all, this allows us to provide a turnkey program (The 

Community Care Partnership) to smaller employers with access to the full range of Clinic services.   

 

• There must be an accompanying Group Major Medical Plan in place. Our participating Administrator, 

SISCO (Self Insured Services Company) can provide a customized health plan designed to 

coordinate the benefits of an employer-sponsored clinic with a traditional self-funded Major Medical 

Health Plan. As a full-service Third-Party Administrator, SISCO provides turnkey administration, 

enrollment and utilization reporting. An important element is that SISCO can also include access to 

Value-Based Medical Expense Reimbursement, coupled with a maximum level funded liability self-

funded coverage. 

 

• Health Benefit Resources, Inc. has established a marketing and program development relationship 

with Activate and SISCO to coordinate this needed innovation. 

 
The Ballooning Costs of Healthcare Act as a Hungry Tapeworm on the American Economy 

                                                                                            - Warren Buffett 
 

Health Benefit Resources, Inc. is Hosting a Webinar Presentation                                                                                                           

With a Panel of Outstanding Speakers on May 21, 2020. 

Register at: http://www.healthbenefitresources.com/insights-2021-webinar/ 

Or call (847) 551-5450 • email: maureen@hbrhelp.com 

http://www.healthbenefitresources.com/insights-2021-webinar/

